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Rs Handbook

Student Rights, Responsibilities and Regulations

This handbook outlines rights and responsibilities of students regarding conduct and discipline

actions. The regulations reflect state and federal laws, the Superintendent of Public Instruction’s

rules governing student discipline actions, and the policies of the Sumner School District Board

of Directors. These rights, responsibilities and regulations may be supplemented or revised at any

time by the District. Individual schools may also establish more specific standards for student

conduct, consistent with these general rights and responsibilities, in student handbooks or other

written communications to students.

RIGHTS OF STUDENTS

10.

Receive a meaningful education, consistent with district
and state goals that will be of value to them for the rest of
their lives.

Expect the maintenance of high educational standards
in the district.

Physical safety, safe building, sanitary facilities and protection
of personal property.

Consult with teachers, counselors, administrators and other
school personnel.

Free election of their peers in student government. All students
have the right to seek and hold office subject to the provisions

of A.S.B. constitutions.

Representation on advisory committees (A.S.B. rep assembly)
affecting students and student rights.

Review (with authorized person) their own cumulative
academic folder at reasonable times during school hours.

Be involved in school activities provided they meet the
reasonable qualifications of the sponsoring organizations.

A relevant education consistent with the stated district goals.

Know the requirements of the course of study and to know on
what basis the grade will be determined.

Be free from unlawful interference in pursuit of an education
while in the custody of the Sumner School District.

STUDENT RESPONSIBILITIES

2.

10.

Pursue their course of studies.
Attend school daily and to be on time to all classes.

Be aware of all rules governing student behavior and
conduct themselves accordingly.

Express their opinion and ideas in a respectful manner so
as not to libel or slander others.

Dress in a manner appropriate for the school setting.

Conduct themselves in a manner that will not disrupt their
education or the education of others around them.

Respect the rights of others and exercise self-discipline
in observing and adhering to established rules and
regulations.

Follow established procedures in seeking changes in those
policies, rules or regulations which affect them and with
which they disagree.

Identify themselves upon request to any school district
personnel or authorities in the school building, on school
grounds, at school-sponsored events or on school buses.

Comply with reasonable requests of school employees in
the performance of their duties.




Student

Regulations

NON-DISCRIMINATION IN EDUCATIONAL
PROGRAMS/ACTIVITIES 3115

The policy of the Board of Directors is to provide equal opportunity
in education for all students in admissions, educational programs
and activities; to prohibit discrimination in educational opportunity
because of religion, race, creed, color, national origin, sex, marital
status, physical, sensory or mental handicap; and to promote equal
educational opportunity through positive programs throughout the
district.

ATTENDANCE 3120

The primary responsibility for school attendance rests with students
and their parents. The school’s responsibility is to join with the
parents in teaching students the value and importance of regular
attendance. Through the combined efforts of parents and the
school staff, it is intended that students will develop constructive
attendance habits and attitudes.

Regular and punctual daily attendance is required in accordance
with state law (Ch 28A-225 RCW) and this policy. The Board of
Directors and the Sumner School District staff believe that regular
attendance has a positive effect on student learning and
achievement.

Students are required to attend all scheduled classes unless
officially excused.

e All absences shall require a notification from the parent or
guardian.

e Mastery of course content and instructional objectives through
participation in class activities and student/teacher interaction
are of paramount importance for success at school.

e Teachers shall establish and communicate their grading system
to students and parents, including the extent to which
absenteeism or tardiness impacts course grades.

Schools shall provide firm, fair and consistent administration of
consequences for non-attendance.

ATTENDANCE PROCEDURES

Good attendance is of greatest importance for a student’s academic
and occupational success. Responsibility for attendance lies with
the student. Most classroom experiences cannot be duplicated on an
individual basis; an absent student loses the experience of lecture,
discussion and participation forever.

Absences

Absence from school shall be classified as either an excused absence
or an unexcused absence/truancy.

Excused Absences

An absence is granted for personal illness or injury, serious family
illness, quarantine, death in the family, or absences which are

due to extraordinary or unusual circumstances, after the parent/
guardian provides notification of the dates and reasons for the
missed days. Suspension from school is an excused absence.
Court appearance, religious observance and school-related field
trips are also excused absences. It shall be the responsibility of the
parent and/or student to schedule medical, dental, or legal
appointments during non-school hours whenever possible.
However, if attending a medical appointment, bring verification
from the medical provider. Excused absences shall not be
permitted if deemed to cause a serious adverse effect upon the stu-
dent’s educational progress. (RCW 28A.225.010 (d))

Certain educational experiences are unique and it may not be
possible to replicate them. An alternative assignment of equal
value may be provided if possible. Make-up work will be provided
by the teacher for an excused absence at the request of the student
or parent/guardian.

Excused absences shall require notification from the parent or
guardian by phone or written note within 48 hours of the student’s
return to school.

Unexcused Absences (Truancy)

Students are expected to attend assemblies, class meetings, and all
scheduled classes or events each day. A student whose absence is
not excused shall experience the school consequences of his/her
unexcused absence, and teachers are not obligated to provide
make-up work. A student is considered truant if he/she misses any
part of period, a whole period, or all or part of a school day without
the school’s permission and without the parent’s prior knowledge.

Becca Bill

After seven unexcused absences in one month or ten in one school
year, we are required by the state to file a truancy petition with
the Juvenile Court System. A pattern of truancy is considered a
criminal offense by the courts and consequences can include time
at Remann Hall, a fine of $25.00 for each absence, and/or required
community service for both the parent and student.

Late Arrival/Early Dismissal

Because schools are held liable for student safety, any time a
student arrives late to school or leaves early from school, he/she
must check in and out through the office. Students cannot be
excused to leave campus and return for lunch. Students may not
leave campus without prior approval.

Tardies

It is vital to a good education that students are in class on time.

A student will be marked as tardy if he/she arrives at the
workstation after class begins. Excessive tardiness will be cause
for disciplinary action. Teacher will notify parents/students if
additional tardy expectations are in place. Tardiness may nega-
tively affect the student’s grade in a particular class. A student who
arrives 10 or more minutes after class begins is considered absent
rather than tardy and will receive discipline.




Prearranged Absences

In some cases, certain experiences may provide students with valu-
able educational exposure which the school cannot duplicate and
should not be denied the student. In all such cases, prior arrange-
ments with the school, a minimum of 24 hours, are to be made for
the length of the absence and the student is required to complete
coursework for credit or grade. Students must have a note from
their parent/guardian in order to pick up a Prearranged Absences
Form from the Attendance Office.

Assignments During lllness

Students who need to collect assignments due to a short-term
absence should contact the office, which will request work from the
student’s teachers. Assignments can be picked up 24 hours after
the request in the Main Administrative Office before 3:30 PM. If a
student becomes seriously ill or homebound, the parent/guardian
must contact their counselor, who will notify teachers and help the
parent arrange for home tutoring.

Home Hospital: If a student is confined to home or hospital for an
extended period, whenever practical, the school will arrange for the
student to complete assignments off campus upon request.

Excused Absence Pattern

Doctor’s notes may be required if a student does not attend school
regularly. A parent conference with the student, counselor, and an
administrator will be schedule to develop an Attendance Contract.

Make Up Work

It is the responsibility of the student to request make up work from
each teacher regarding work missed during an excused absence.
Parents may call the school on the students THIRD consecutive day
of an excused absences to request makeup work.

STUDENT RECORDS: PROTECTION OF
THE RIGHTS AND PRIVACY OF STUDENTS
AND PARENTS 3200

It is the policy of the Sumner School District to maintain student
records as required by law for the orderly and efficient operation
of the schools, and as necessary for the educational progress of
each student. Records shall be kept in a manner that assures the
rights and privacy of students and parents. Access to student
records will be granted only in accordance with the procedures
established for this policy. The custodians of the records shall be
principals, counselors, and special service personnel designated by
the superintendent of schools.

PROHIBITION OF HARASSMENT,
INTIMIDATION, AND BULLYING 3207

The Sumner School District is committed to a safe and civil
environment for all students, employees, volunteers, and patrons,
as free as possible from harassment, intimidation, or bullying.
“Harassment, intimidation or bullying” means any intentional
written message or image, including those that are electronically
transmitted, a verbal, or physical act, including but not

limited to one shown to be motivated by any characteristic in
RCW 9A.36.080(3), (race, color, religion, ancestry, national origin,
gender, sexual orientation, or mental or physical disability),

or other distinguishing characteristics, when the intentional
written, verbal, or physical act:

e Physically harms a student or damages the student’s property; or

e Has the effect of substantially interfering with a student’s
education; or

e [s so severe, persistent, or pervasive that it creates an
intimidating or threatening educational environment; or

e Has the effect of substantially disrupting the orderly operation
of the school.

Nothing in this section requires the affected student to actually
possess a characteristic that is a basis for the harassment, intimi-
dation, or bullying. “Other distinguishing characteristics” can
include but are not limited to: physical appearance, clothing or
other apparel, socioeconomic status, gender identity, and marital
status. Harassment, intimidation or bullying can take many forms
including: slurs, rumors, jokes, innuendos, demeaning comments,
drawings, cartoons, pranks, gestures, physical attacks, threats, or
other written, oral, physical or electronically transmitted messages
or images. “Intentional acts” refers to the individual’s choice to
engage in the act rather than the ultimate impact of the action(s).

This policy is not intended to prohibit expression of religious, phil-
osophical, or political views, provided that the expression does not
substantially disrupt the educational environment. Many behaviors
that do not rise to the level of harassment, intimidation or bully-
ing may still be prohibited by other district policies or building,
classroom, or program rules.

This policy is a component of the district’s responsibility to cre-
ate and maintain a safe, civil, respectful, and inclusive learning
community and is to be implemented in conjunction with compre-
hensive training of staff and volunteers, including the education
of students in partnership with families and the community. The
policy is to be implemented in conjunction with the Comprehen-
sive Safe Schools Plan that includes prevention, intervention, crisis
response, recovery, and annual review. Employees, in particular,
are expected to support the dignity and safety of all members of
the school community.

Depending on the frequency and severity of the conduct, strategies
of intervention, counseling, correction, discipline and/or referral to
law enforcement will be used to remediate the impact on the victim
and the climate and change the behavior of the perpetrator. This
includes appropriate intervention, restoration of a positive climate,
and support for victims and others impacted by the violation.

False reports or retaliation for harassment, intimidation, or bullying
also constitute violations of this policy.

The District shall make available to parents materials and infor-
mation resources regarding the recognition and prevention of
electronic harassment, intimidation and bullying. The superinten-
dent is authorized to direct the development and implementation of
procedures addressing the elements of this policy, consistent with
the complaint and investigation components of procedure 5112.2,
Sexual Harassment.

INFORMAL COMPLAINT PROCESS: Anyone may use infor-
mal procedures to report and resolve complaints of harassment,
intimidation or bullying. At the building level, programs may be




established for receiving anonymous complaints. Such complaints
must be appropriately investigated and handled consistent with
due process requirements. Informal reports may be made, orally or
in writing, to any staff member, although staff shall always inform
complainants of their right to, and the process for, filing a formal
complaint. Staff shall also direct potential complainants to an
appropriate staff member who can explain the informal and formal
complaint processes and what a complainant can expect. Staff
shall also inform an appropriate supervisor or designated staff
person when they receive complaints of harassment, intimidation,
or bullying, especially when the complaint is beyond their training
to resolve or alleges serious misconduct.

Informal remedies may include an opportunity for the complainant
to explain to the alleged perpetrator that the conduct is unwel-
come, disruptive, or inappropriate, either in writing or face-to-
face; a statement from a staff member to the alleged perpetrator
that the alleged conduct is not appropriate and could lead to
discipline if proven or repeated; or a general public statement from
an administrator in a building reviewing the district harassment,
intimidation and bullying policy without identifying the complain-
ant. Informal complaints may become formal complaints at the re-
quest of the complainant, parent, guardian, or because the district
believes the complaint needs to be more thoroughly investigated.

FORMAL COMPLAINT PROCESS: Anyone may initiate a formal
complaint of harassment, intimidation or bullying, even if the
informal complaint process is being utilized. To the extent possible,
the school staff will maintain confidentiality of the complainant.
However, complainants should not be promised confidentiality at
the outset of an investigation. It cannot be predicted what will be
discovered or what kind of hearings may result. Efforts should be
made to increase the confidence and trust of the person making
the complaint. The district will fully implement the anti-retaliation
provisions of this policy to protect complainant(s) and witness(es).
Student complainants and witnesses may have a parent or trusted
adult with them, if requested, during any district-initiated inves-
tigatory activities. The superintendent or designated compliance
officer (hereinafter referred to as the compliance officer) may con-
clude that the district needs to conduct an an investigation based
on information in their possession regardless of the complainant’s
interest in filing a formal complaint. The following process shall
be followed:

A. All formal complaints shall be in writing. Formal complaints
shall set forth the specific acts, conditions or circumstances alleged
to have occurred that may constitute harassment, intimidation or
bullying. The compliance officer may draft the complaint based
on the report of the complainant, for the complainant to review
and sign.

B. Regardless of the complainant’s interest in filing a formal
complaint, the compliance officer may conclude that the district
needs to draft a formal complaint based upon the information in
the officer’s possession.

C. The compliance officer shall investigate all formal, written
complaints of harassment, intimidation or bullying, and other
information in the compliance officer’s possession that the officer
believes requires further investigation.

D. When the investigation is completed, the compliance officer
shall compile a full written report of the complaint and the results
of the investigation. If the matter has not been resolved to the
complainant’s satisfaction, the superintendent shall take further
action on the report.

E. The superintendent or designee, who is not the compliance
officer, shall respond in writing to the complainant and the
accused within thirty days, stating:

1. That the district intends to take corrective action; or

2. That the investigation is incomplete to date and will be
continuing; or

3. That the district does not have adequate evidence to
conclude that harassment, intimidation or bullying occurred.

F.  Corrective measures deemed necessary will be instituted as
quickly as possible, but in no event more than thirty days after the
superintendent’s written response, unless the accused is appealing
the imposition of discipline and the district is barred by due pro-
cess considerations or a lawful order from imposing the discipline
until the appeal process is concluded.

G. If a student remains aggrieved by the superintendent’s
response, the student may pursue the complaint as one of discrimi-
nation pursuant to Policy 3512, Nondiscrimination or a complaint
pursuant to Policy 4321, Complaints Concerning Staff or Programs.

A fixed component of all district orientation sessions for employ-
ees, students and regular volunteers shall introduce the elements
of this policy. Staff will be provided information on recognizing
and preventing harassment, intimidation or bullying. Staff shall
be fully informed of the formal and informal complaint processes
and their roles and responsibilities under the policy and proce-
dure. Certificated or professionally licensed staff shall be reminded
of their legal responsibility to report suspected child abuse, and
how that responsibility may be implicated by some allegations of
harassment, intimidation or bullying. Classified employees and
regular volunteers shall get the portions of this component of
orientation relevant to their rights and responsibilities.

Students will be provided with age-appropriate information on
the recognition and prevention of harassment, intimidation and
bullying, and their rights and responsibilities under this and other
district policies and rules at student orientation sessions and on
other appropriate occasions, which may include parents. Parents
shall be provided with copies of this policy and procedure and
appropriate materials on the recognition and prevention of
harassment, intimidation and bullying.

STUDENT DISCIPLINE 3310
I. Student Conduct

Any student who willfully performs any act which materially
interferes with or is detrimental to the orderly operation of a
school, a school sponsored activity or any other aspect of the
educational process within the School District shall be subject to
discipline, suspension, or expulsion. Such acts shall include, but
not be limited to, those enumerated below. The following acts by
a student on school premises (or in reasonable proximity thereto)
or off school premises at any school sponsored activity shall
constitute sufficient cause for discipline, suspension or expulsion:
disruptive conduct; disobedience of reasonable instructions of




school authorities; refusal to identify oneself; truancy or unauthor-
ized absence from class; cheating; sexual harassment, unauthorized
disclosure of examination questions; immoral conduct; vulgar-

ity or profanity; insulting or abusing teachers; use or possession

of tobacco; use or possession of steroids; refusal to leave school
buildings, grounds, or vehicles when ordered to do so by a school
official; use or possession of alcoholic beverages, or drugs or
narcotics not prescribed by a physician; destruction or defacing

of school property or property belonging to a school contractor,
employee, or another student; willful creation of a disturbance on
school premises; extortion or intimidation of another student or a
staff member; assault of another student or staff member;

stealing, possession or use of any dangerous weapons or objects,
including but not limited to air guns; display of a firearm
look-alike in a malicious way; gang membership and engaging in
gang activity; misuse of lasers, and the commission of any criminal
act as defined by law.

In imposing discipline, school authorities will not discriminate on
the basis of race, color, creed, national or ethnic origin, sex, or
mental or physical disability.

Il. Rights, Responsibilities and
Authority of Teachers

A. TEACHER RESPONSIBILITIES Teachers and other nonsupervi-
sory certificated personnel (collectively referred to as “teachers” in
this section) shall have the following responsibilities with respect to
the discipline of students:

I.  Each teacher shall enforce the prescribed School District
rules for student conduct.

2. Each teacher shall comply with School District and
building rules and guidelines relating to the discipline of students.

3. Each teacher shall maintain good order and discipline in
the classroom, in the hallways and on the playgrounds or other
common areas of the school.

4. Each teacher assigned to classroom duties shall keep and
maintain accurate attendance records of students.

5. Each teacher shall set an appropriate example of personal
conduct and shall avoid making any statement which may be
demeaning or personally offensive to any student or group of
students.

6. Each teacher shall make and retain a record of all
disciplinary actions taken that involve students over which the
teacher has supervision.

B. TEACHER AUTHORITY Subject to the limitations set forth
below in connection with the exclusion, the emergency removal
and corporal punishment of students, all teachers shall have the
authority to discipline any student for any disruptive or disorderly
conduct or other violation of rules for student conduct which may
occur in the presence of the teacher or when the student is under
the teacher’s supervision. Teachers may also recommend the
suspension or expulsion of students to the proper school
authorities.

C. TEACHER RIGHTS Teachers shall have the following rights

with respect to the discipline of students:

1. Each teacher shall be entitled to appropriate assistance and
support from building administrators in connection with
discipline problems relating to students.

2. Each teacher shall be promptly advised of any complaint made
to the principal or other school district administrator regarding
the teacher’s discipline of students. The teacher shall be
given the opportunity to present his or her version of the
incident and to meet with the complaining party in the event
that a conference with the complaining party is arranged.

3. Each teacher is entitled to take disciplinary action to correct a
student who disrupts normal classroom activities, abuses or
insults a teacher, willfully disobeys a teacher, uses abusive
or foul language directed at a school district employee, school
volunteer, or another student, violates school rules, or who
interferes with the orderly education process. Disciplinary
action may include, but is not limited to, oral or written
reprimands, and written notification to parents of disruptive
behavior (a copy of which must be provided to the principal.).

I11. Rights, Responsibilities and Authority
of Principals

A. PRINCIPAL RESPONSIBILITIES  Principals and other build-
ing administrators (collectively referred to as “principals” in this
section) shall have the following responsibilities with respect to the
discipline of students.

1. Each principal shall be responsible for the enforcement of the
prescribed school district rules for student conduct and for the com-
pliance with school district and building guidelines relating to the
discipline of students.

2. Each principal may develop such guidelines relating to student
discipline as may be consistent with School District rules and the
Sumner Education Association Bargaining Agreement relating to
student discipline.

3. Principals or their designees may search the locker of a student
if there are reasonable grounds to suspect that a student has
illegally possessed a firearm in violation of RCW 9.41.280.

4. At the beginning of each school year, principals shall make
available to each certificated staff member, student and parents or
guardians of students a copy of this policy (or summary thereof)
together with any building guidelines developed pursuant to para-
graph III.A.2. hereof.

5. Each principal shall set an appropriate example of personal
conduct and shall avoid making any statement to any student
which may be demeaning or personally offensive to any student or
group of students.

6. Each principal shall provide appropriate assistance and sup-
port to teachers in connection with discipline problems relating to
students.

7. Each principal shall collect data on disciplinary actions taken in
his or her school. This collection of data shall not include person-
ally identifiable information, including a student’s social security
number, name, or address.

8. Each principal shall inform staff members who refer students
for disciplinary action of what disciplinary action is taken.




B. PRINCIPAL AUTHORITY Subject to the limitations set forth
below, in connection with the suspension or expulsion of students,
all principals shall have the authority to discipline, suspend, or
expel any student for any violation of rules for student conduct.

C. PRINCIPAL RIGHTS Each principal shall be promptly advised
of any complaint made to any other school district administra-

tor regarding the principal’s discipline of students. The principal
shall be given the opportunity to present his or her version of the
incident and to meet with the complaining party in the event that
a meeting is arranged.

IV. Methods of Student Control

DISCIPLINE  “Discipline” shall mean all forms of correction other

than expulsion and suspension and shall include the exclusion of

a student from a class by a teacher or administrator for a period

of time not to exceed the balance of the immediate class, provided

that the student is in the custody of a school district employee for

the balance of such period. Discipline shall also mean the exclu-

sion of a student from any other type of activity conducted by

or on behalf of a school district. No form of discipline shall be

administered in such a manner as to:

e prevent a student from accomplishing specific academic grade,
subject or graduation requirements; or

e adversely affect a student’s academic grade or credit in a
subject or course because of tardiness or absences, except to
the extent that the student’s attendance and/or participation
is related to the instructional objective of the subject or course
and such attendance and/or participation has been identified
pursuant to a school district policy as a basis for grading.

The forms of discipline set forth below are not intended to preclude
the imposition of other appropriate forms of disciplinary action.

A. EXCLUSION

1. Notwithstanding any provision of this policy, each teacher

is empowered to exclude any student who creates a disruption of
the educational process in violation of the building disciplinary
standards while under the teacher’s immediate supervision from
his or her individual classroom and instructional or activity area
for all or any portion of the balance of the school day or up to the
following two days, or until the principal or designee and teacher
have conferred, whichever occurs first. Except in emergency
circumstances, the teacher first must attempt one or more alterna-
tive forms of corrective action. In no event without the consent of
the teacher may an excluded student return to the class during the
balance of that class or activity period or up to the following two
days, or until the principal or his or her designee and the teacher
have conferred.

2. A student committing an offense of assault as defined in
Chapter 9A.36 RCW; kidnapping, unlawful imprisonment, or cus-
todial interference as defined in Chapter 9A.40 RCW; harassment
as defined in Chapter 9A.46 RCW; or arson, reckless burning, and
malicious mischief as defined in Chapter 9A.48 when the activity
is directed towards a teacher shall not be assigned to that teacher’s
classroom for the duration of the student’s attendance at that
school or any other school where the teacher is assigned.

3. A student who commits any of the offenses listed in the above
paragraph, when directed toward another student, may be removed
from the classroom of the victim for the duration of the student’s
attendance at the school or any other school where the victim is
enrolled.

B. EMERGENCY REMOVAL Notwithstanding any other
provision of this policy, a student may be removed immediately
from a class, subject or activity by a teacher or administrator and
sent to the principal or designated school authority, provided that
the teacher or administrator has good and sufficient reason to
believe that the student’s presence poses an immediate and
continuing danger to the student, other students, or school person-
nel or an immediate and continuing threat of substantial disrup-
tion of the class, subject, activity, or educational process of the
student’s school. The removal shall continue only until:
1. the danger or threat ceases, or
2. the principal or designated school authority acts to impose
discipline, impose a short-term suspension, initiate a long-
term suspension or an expulsion, or impose an emergency
expulsion.

The principal or designated school authority shall meet with the
student as soon as reasonably possible following the student’s
removal and take or initiate appropriate corrective action or
punishment. In no case shall the student’s opportunity for such
meeting be delayed beyond commencement of the next school day.
The teacher or administrator who removed the student shall be
notified of the action which has been taken or initiated.

C. CORPORAL PUNISHMENT Employees of the Sumner School
District shall not utilize corporal punishment.

D. DETENTION Teachers and other certificated employees shall
have the authority to detain students under their supervision for up
to forty (40) minutes after the regular hour for student dismissal.
Detention will not extend beyond the time of departure of the bus
upon which the student rides unless prior arrangements have been
made with the student’s parents or guardian.

E. SUSPENSION “Suspension” shall mean denial of the right
of attendance (other than for the balance of the immediate class
for “discipline” purposes) at any single subject or class, or any
full schedule of subjects or classes, for a stated period of time.

A suspension also may include a denial of admission to or entry
upon real or personal property that is owned or controlled by the
school district.

1. Short-term suspension shall mean a suspension for all or
any portion of a calendar day up to and not exceeding ten (10)
consecutive school days.

a. No student in grades kindergarten through four shall be
subject to a short-term suspension for more than a total of ten (10)
school days during any single trimester and no loss of academic
grades or credit shall be imposed by reason of the suspension of
such a student.

b. No student in the grade five and above program shall
be subjected to a short-term suspension for more than a total of
fifteen (15) school days during any single semester or ten (10)
school days during any single trimester, as the case may be.




c. Any student subject to a short-term suspension shall be
provided the opportunity upon return to make up assignments and
tests if:

(1) Such assignments or tests have a substantial effect upon
the student’s trimester/semester grade or grades; or

(2) Failure to complete such assignments or tests would
preclude the student from receiving credit for the course or courses.

d.  All short-term suspensions and the reasons therefor shall
be reported in writing to the Superintendent of the School District
or his or her designee within twenty-four (24) hours after the im-
position of the suspension.

2. Long-term suspension shall mean a suspension which exceeds
a short-term suspension as defined in paragraph IV.E.1. above.

a. No student in grades kindergarten through four shall
be subject to long-term suspension during any single semester
or trimester, as the case may be, and no loss of academic grades
or credit shall be imposed by reason of the suspension of such a
student.

b.  No single long-term suspension shall be imposed upon a
student in the grades five and above program in a manner which
causes the student to lose academic grades or credit for in excess of
one semester during the same school year.

c. All long-term suspensions and the reasons therefor shall
be reported in writing to the school district superintendent or his/
her designee within twenty-four (24) hours after the imposition of
the suspension.

3. The nature and circumstances of the violation must be
considered and must reasonably warrant a suspension and the
length of the suspension imposed. As a general rule, no student
shall be suspended unless other forms of corrective action or
punishment reasonably calculated to modify his or her conduct
have failed or unless there is a good reason to believe that other
forms of corrective action or punishment would fail if employed.
The School District may, however, establish the nature and extent
of corrective actions and/or punishments which, as a general rule,
must be imposed as a consequence of certain proscribed miscon-
duct. A suspension may not be established as the punishment for
a first-time offense unless the offense involves exceptional
misconduct, as defined in Section IV.E.4. below.

4. Exceptional Misconduct The term “exceptional misconduct”
as used in this Handbook shall mean conduct which is

a. Of such frequent occurrence, notwithstanding past at-
tempts of school district personnel to control such misconduct
through the use of other forms of corrective action and/or punish-
ment, as to warrant an immediate resort to suspension, and/or

b. So serious in nature and/or so serious in terms of the
disruptive effect upon the operation of the school as to warrant an
immediate resort to suspension.

“Exceptional misconduct” includes but is not limited to weapons
violations, possession of drugs/alcohol or drug paraphernalia,
being under the influence of drugs or alcohol, fighting, intimida-
tion, harassment, extortion, gang activities, refusing to comply
with a reasonable request, interference by force or violence with
any school employee, use or possession of tobacco, possession of
incendiary devices, disrupting the educational process or violation
of Title 9 or 9A of the Revised Code of Washington.

5. No student subject to compulsory attendance laws shall be
suspended by reason of one or more unexcused absences from
school unless School District officials have first imposed an alter-
native corrective action or punishment reasonably calculated to
modify his or her conduct and, in addition have:

a. provided notice to the student’s parent(s) or guardian(s)
in writing in English or the primary language of the parent(s),
guardian(s) that the student has failed to attend school without
valid justification, and by other means reasonably necessary to
achieve notice of such fact,

b. scheduled a conference or conferences with the parent(s)
or guardian(s) and the student and time and place reasonably
convenient to all persons included to analyze the causes for the
student’s absence; and

c. taken steps to reduce the student’s absence which include,
where appropriate in the judgment of local school officials, adjust-
ments of the student’s school program or school or course assign-
ment, or assisting the student or parent to obtain supplementary
services that might remedy the cause(s) for the student’s absence
from school.

F. EXPULSION “Expulsion” shall mean the denial of the right
of attendance at any single subject or class or any full schedule
of subjects or classes, for an indefinite time period. An expul-
sion also may include a denial of admission to or entry upon real
and personal property that is owned or controlled by the School
District.

1. The nature and circumstances of the violation must
reasonably warrant the harshness of expulsion. With the exception
of firearms violations, for which an immediate expulsion of not
less than one year shall be imposed, no student shall be expelled
unless other forms of corrective action or punishment reasonably
calculated to modify his or her conduct have failed or unless there
is good reason to believe that other forms of corrective action or
punishment would fail, if employed.

No student subject to compulsory attendance laws shall be expelled
by reason of one or more unexcused absences from school unless
School District officials have first imposed an alternative corrective
action or punishment reasonably calculated to modify his or her
conduct and, in addition, have:

(1) Provided notice to the student’s parent(s) or guardian(s)
in writing in English or the primary language of the parent(s),
guardian(s) that the student has failed to attend school without
valid justification, and by other means reasonably necessary to
achieve notice of such fact.

(2) Scheduled a conference or conferences with the parent(s)
or guardian(s) and the student at a time and place reasonably
convenient to all persons included to analyze the causes for the
student’s absence; and

(3) Taken steps to reduce the student’s absence which
include, where appropriate in the judgment of the local school
officials, adjustments of the student’s school program or school
or course assignment, or assisting the student or parent to obtain
supplementary services that might remedy the cause(s) for the
student’s absence from school.

2. All expulsions and the reasons therefor shall be reported in
writing to the Superintendent of the School District or to his or her
designee within twenty-four (24) hours after the imposition of the
expulsion.




3. Appropriate legal and state authorities, including juvenile
authorities, acting pursuant to RCW 13.04, shall be notified of any
expulsion in order that such authorities may address the student’s
educational needs.

G. EMERGENCY EXPULSION Emergency expulsion shall
mean the immediate denial of the right of school attendance for

a student prior to the opportunity for a hearing pursuant to the
provisions of paragraph VIII hereof. An emergency expulsion may
only be imposed if the expelling authority has good and sufficient
reasons to believe that the student is an immediate danger to the
student, other students, or school personnel or an immediate and
continuing threat of substantial disruption of the educational pro-
cess. Such emergency expulsion shall continue until the student is
reinstated by the expelling authority or until a hearing is held and
a final determination reached.

H. DELEGATION OF AUTHORITY TO EXPEL AND SUSPEND
The following school district personnel are delegated the authority
to expel, suspend, or order the emergency expulsion of students
subject to the right of any such student to a conference pursuant
to paragraph VII hereof, or a hearing pursuant to paragraph VIII
hereof: superintendent, principals, and any other certificated ad-
ministrator to whom such authority has been delegated in writing
by the Superintendent.

To the extent that the School District has established the nature
and extent of corrective actions and/or punishments which, as

a general rule, must be imposed as a consequence of proscribed
misconduct, any person authorized to impose discipline or any
hearing officer acting pursuant to the hearing procedures set forth
in this Handbook, shall have the authority to grant exceptions to
such established corrective actions and/or punishments in cases
involving extenuating and/or exceptional circumstances.

V. Procedures for Short-Term Suspension

A. A short-term suspension may be imposed upon a student
by a designated school authority subject to the limitations and
conditions set forth below and those contained in paragraph IV.

B. Prior to the short-term suspension of any student a
conference shall be conducted with the student as follows:

1. An oral or written notice of the alleged misconduct and
violation(s) of school district rules shall be provided to the student.

2. An oral or written explanation of the evidence in support
of the allegation(s) shall be provided to the student;

3. An oral or written explanation of the corrective action
or punishment which may be imposed shall be provided to the
student; and

4. The student shall be provided the opportunity to present
his or her explanation.

C. In the event a short-term suspension is to exceed one school
day, the parent or guardian of the student shall be notified of the
reason for the student’s suspension, and its duration orally and/or
by letter deposited in the United States mail as soon as reasonably
possible. The notice shall also inform the parent or guardian of
the right to an informal conference pursuant to paragraph VII and
that the suspension may possibly be reduced as a result of such a
conference.

VI. Procedures for Long-Term Suspension
and Expulsion

A. NOTICE Except in the case of emergency expulsion, no long-
term suspension or expulsion may be imposed on a student until
written thereof has been delivered in accordance with the following
requirements:

1. School District personnel authorized to suspend or expel
students shall be responsible for the preparation and delivery of
notices of suspension or expulsion.

2. Written notice of the suspension or expulsion shall be deliv-
ered to the student and to his or her parent or guardian by certified
mail or in person. Such notice shall:

a. Be provided in the predominant language of a student
and/or parent who predominantly speak a language other than
English, to the extent feasible.

b.  Specify the alleged misconduct and the school district
rule(s) alleged to have been violated.

c.  Set forth the corrective action or punishment proposed.

d. Set forth the right of a student and/or the parent or
guardian to a hearing for the purpose of contesting the allegation(s)
and/or sanction.

e. State that a written request for a hearing must be received
by the designated school authority on or before the expiration of
the third school business day after the receipt of the notice of
opportunity for a hearing, and further, that the right to a hearing
may be deemed waived, and the proposed sanction imposed without
further opportunity to contest the matter, if such a request is not
received within the prescribed period of time; and

f.  Include a schedule of the school business days applicable
to the exercise of the right to request such a hearing.

B. SPECIAL NOTICE REQUIREMENTS FOR EMERGENCY
EXPULSION  If an emergency expulsion has been imposed on a
student, the notice requirements set forth in paragraph VI.A. shall
apply except as follows:

1. The student and parent or guardian shall be notified of the
emergency expulsion of the student and of the opportunity for a
hearing in one of two ways:

a. By hand delivering written notice to the parent or guard-
ian within 24 hours of the expulsion and documenting delivery by
obtaining the parent’s or guardian’s signature acknowledging re-
ceipt or the written certification of the person making the delivery;
or

b. By certified letter deposited in the United States mail,
within 24 hours of the expulsion. In addition, if the notice is by
certified letter, reasonable attempts shall be made to notify the
student and parent or guardian by telephone or in person as soon
as reasonably possible.

2. If the emergency expulsion is based upon a failure to comply
with the state immunization law, the notice must be received by the
student’s parent or guardian prior to the emergency expulsion of
the student, regardless of the delivery method.

3. The student and parent or guardian shall have ten (10) school
business days in which to reply in writing to the notice of opportu-
nity of a hearing.

VIl. Grievance Procedure-
Informal Conference
A. Any student, parent, or guardian who is aggrieved by any

disciplinary action, or by the imposition of a short-term suspension
has the right to an informal conference with the principal or his or




her designee and any other staff member involved. The employee
whose action is being grieved shall be notified of the initiation of a
grievance as soon as reasonably possible.

B. At such informal conference the student, parent or guardian
shall be subject to questioning by the principal or his or her desig-
nee and shall be entitled to question school personnel involved in
the matter being aggrieved.

C. Any student, parent or guardian who may be aggrieved
following the informal conference may, upon two (2) school busi-
ness days’ prior notice, present a written and/or oral grievance to
the Superintendent or his or her designee. If the grievance is not
resolved, the student, parent, or guardian, upon two (2) school
business days’ prior notice may present a written and/or oral
grievance to the Board of Directors at its next regularly scheduled
meeting,.

D. Grievances before the Board of Directors shall be heard in an
open meeting unless a closed meeting is specifically requested by
the student and/or parent or guardian.

E. The Board of Directors shall notify the student and the stu-
dent’s parent(s) or guardian(s) in writing of its decision within ten
(10) school business days following the meeting.

F.  The disciplinary action or short-term suspension shall contin-
ue notwithstanding the implementation of the grievance procedure
unless the principal or his or her designee elects to postpone such
action.

VI1Il. Hearing Procedures

A. Upon the timely receipt of written request for a hearing, the
principal or other appropriate school authority shall schedule the
hearing to commence within three (3) school business days after
the receipt of such request, unless an emergency expulsion has
been imposed on the student, in which event the hearing shall be
scheduled to commence as soon as reasonably possible and in no
case later than the third school business day after receipt of the
request. The student and parent or guardian shall promptly be
informed of the time, date, and place of the hearing.

B. The hearing shall be conducted by a hearing officer designated
for such purposes by the Superintendent. The hearing officer shall
not be a witness and shall determine the facts of each case solely
on the evidence which the student and parent or guardian intend
to introduce at such hearing.

C. The student and parent or guardian shall be permitted to
inspect in advance of such hearing documentary and physical evi-
dence which the School District intends to introduce at the hearing.
The designated school authority assigned to present the District’s
case shall likewise be permitted to inspect documentary and physi-
cal evidence which the student and parent or guardian intend to
introduce at such hearing.

D. At any hearing conducted in accordance with this paragraph,
the student shall have the following rights:

1. The student shall have the opportunity to be represented
by counsel.

2. The student shall have the opportunity to present his or
her explanation of the alleged misconduct.

3. The student shall have the opportunity to make a relevant
showing by way of witnesses and the introduction of such docu-
mentary and physical evidence as he or she desires.

4. The student shall have the opportunity to cross-examine
witnesses presented by the District.

E. A tape recording shall be made of the Hearing by the District.

F. A written decision setting forth findings of fact, conclusions,
and the nature and duration of the suspension or expulsion or
lesser form of corrective action or punishment to be imposed, if
any, shall be provided to the student’s legal counsel, if any, or to
the student and parent or guardian. If a student is in an emer-
gency expulsion status, the decision shall be rendered within one
(1) school business day after the date upon which the hearing
concludes, and shall be communicated to the student’s legal coun-
sel, or if none, the student and parent or guardian by depositing a
certified letter in the United States mail.

G. If the hearing officer imposes a sanction of a long-term
suspension or expulsion, the student or the student’s parents or
guardians shall have the right to appeal such decisions to the Board
of Directors by filing a written notice of appeal at either the office
of the Superintendent or at the office of the hearing officer within
three (3) school business days after the date of the receipt of the
decision.

H. If the long-term suspension or expulsion is appealed to the
Board of Directors, the Superintendent or the Superintendent’s
designee may impose the sanction during the pendency of the ap-
peal, subject to the following limitations:

1. The long-term suspension or a nonemergency expulsion
may be imposed while the appeal is pending for no more than ten
consecutive school days or until the appeal is decided, whichever is
the shortest period;

2. Any days that the student is temporarily suspended or
expelled before the appeal is decided shall be applied to the term of
the student’s suspension or expulsion and shall not limit or extend
the term of the student’s suspension or expulsion.

I.  If at the time of the appeal to the board of directors, the
student is in an emergency expulsion status, the emergency expul-
sion may be continued during the pendency of the appeal as long
as the student continues to pose an immediate and continuing
danger to the student, other students, or school personnel or an
immediate and continuing threat of substantial disruption of the
educational process of the student’s school.

J. If an appeal is not taken, the sanction shall take effect on the
school day following the expiration of the three school business
day period.

K. APPEAL TO THE BOARD OF DIRECTORS If a timely appeal
is taken to the Board of Directors, the Board shall schedule and
hold a meeting to review the matter within ten (10) school business
days from receipt of such appeal. At that time, the student and
parent or guardian or legal counsel shall be granted the opportu-
nity to present such witnesses and testimony as the Board deems
reasonable. Prior to adjournment, the board shall agree to one of
the following procedures:

1. Study the hearing record and other material submitted
and render its decision within ten (10) business days; or




2. Schedule and hold a special meeting to hear further
arguments based on the record and render its decision within
fifteen (15) school business days; or

3. Hear and try the case de novo within ten (10) school
business days and in accordance with the applicable hearing
provisions of paragraph VIII above.

L. SCHOOL BOARD DECISIONS Any decision by the Board of
Directors to impose or to affirm, reverse, or modify the
imposition of discipline, suspension, or expulsion upon a student
shall be made:

1. Only by those Board members who have heard or read
the evidence.

2. Only by those Board members who have not acted as a
witness in the matter.

3. Only at a meeting at which a quorum of the Board is
present and by a majority vote.

M. APPEAL TO SUPERIOR COURT  Within thirty (30) days of
receipt of the Board of Director’s final decision, any student or
parent or guardian desiring to appeal any decision upon the part
of the Board to impose or to affirm a long-term suspension or an
expulsion shall be to the courts. Whether or not the decision of
the Board shall be postponed pending an appeal to the superior
court shall be discretionary with the Board except as ordered oth-
erwise by a court.

IX. Re-admission

A. Any student who has been suspended or expelled may apply
for re-admission at any time by making written application to the
Superintendent. Any such application should state the reasons
therefor and should include any such assurances as may be
appropriate concerning the non-recurrence of the problem which
led to such suspension or expulsion.

B. The Superintendent may designate an individual or committee
to consider the application and make recommendations concerning
such re-admission.

C. The Superintendent shall, in writing, advise the student and
the student’s parents or guardians of the superintendent’s decision
within thirty (30) days of the receipt of such application.

X. School Business Day

As used in this policy “school business day” shall mean any cal-
endar day, exclusive of Saturdays, Sundays, and any federal and
school holidays, upon which the office of the Superintendent is
open to the public for the conduct of business. A school business
day shall be concluded or terminated upon the closure of said
office for the calendar day.

Xl. Riding School Buses

While riding buses to and from school, students shall comply with
the rules of conduct set forth in this policy in addition to those
rules adopted by the District’s Board of Directors pursuant to WAC
392-145-035. School bus drivers shall possess the authority to
discipline students for misconduct which violates any of such
rules.

XIl. Corrective Action or Punishment-
Special Education

A special education student is granted the same rights and is
subject to the same rules as a nondisabled student. However,
special education students should be recognized as having a
disabling condition before discipline is imposed on them. Before
imposing long-term suspension (more than ten days in a row) or
expulsion upon a disabled student, the school principal and
multidisciplinary team members who have knowledge of the
student’s disabling condition must determine if there is a causal
relationship between the disabling condition and/or program
services/placement, and the misconduct. If the school principal
finds it is appropriate to suspend or expel a disabled student.

The parents will be notified, in writing, of the proposed discipline
and an IEP meeting will be convened. The parent/ adult student
has the right to request a due process hearing in the event the
parent/adult student disagrees with the proposed change. If the
parent/adult student appeals the proposed action, the district will
continue to provide educational services during the appeal process.

GANG ACTIVITY 3313

Students will not engage in gang activity on school grounds.

A “gang” is a group of three or more persons which has identifiable
leadership and on an ongoing basis conspires and acts in concert
mainly for criminal purposes.

PERSONAL PROTECTION
SPRAY DEVICES 3315

The Sumner School District forbids students under the age of
fourteen from possessing a personal protection spray device,
including mace, pepper mace, or pepper gas, while at school or at
school sponsored activities. Students who are fourteen through
seventeen years of age may possess a personal protection spray
device only if they have written parental permission to do so on
record with the Sumner School District. Students eighteen years
of age and older may possess a personal protection spray device.
Every student lawfully possessing a personal protection spray
device may use the device only in the event that the student or
another person is about to be injured or as otherwise authorized by
law. Students who unlawfully possess, discharge, or distribute a
personal protection spray device will be subject to discipline.

Safe & Drug-Free Schools

e The unlawful possession, use or distribution of illicit
drugs and alcohol by students on school grounds and school
transportation, or as part of any school activities—including field
trips—is prohibited.

e Disciplinary sanctions which will be imposed (details about
discipline are in the Sumner School District Student
Responsibilities, Rights and Regulationsavailable from the
Superintendent’s Office).

e Counseling is available through our District’s Student
Assistance Program. Please contact your guidance counselor for
assistance.

e Compliance with these standards of conduct is mandatory.




SMOKING OR
USE OF TOBACCO 3320

Use or possession of tobacco and tobacco products by students is
not permitted on school property or at school-sponsored activities
or events. By order of RCW 70.155.080, use and/or possession of
tobacco in any form is not permitted on school campus or school
property, including the bus loading zone. Tobacco paraphernalia
will not be allowed. Disciplinary sanctions will be imposed on
students who use, possess, transmit or sell tobacco products (any
form) or tobacco paraphernalia (including lighters).

1. In the case of the first violation an administrator has three
options:

a. Confer with the pupil and notify his/her parents.

b. Require a pupil to participate in an educational program
concerned with the health hazards of smoking.

c.  Suspend the pupil pending a conference with student and
his/her parents.

In any case the pupil and the parents must be advised, in writing,
of the results of a second violation.

Regulation 3320.2 begins at Step 2 for all violations for
high school students.

2. A second violation will result in a suspension of not less than
three nor more than ten days and a conference with the pupil and
his/her parents. In this conference, it may be recommended that
the pupil participate in an educational program concerned with the
health hazards of smoking. The pupil and his/her parents will also
be advised, in writing, of the results of a third violation.

3. The student’s third and each subsequent violation of Policy
3320.2 will result in:

a. Suspension from school for a period of time not to exceed
nine weeks for a high school student.

b.  Suspension from school for two weeks for a middle
school student.

c.  Suspension from school for one week for an elementary
student.

Tobacco Free School Policy

Use of tobacco is prohibited on school grounds. Disciplinary
sanctions will be imposed on students who use and/or possess
tobacco on school grounds or at school events.

SUBSTANCE MISUSE/ABUSE 3320.2

Students will not possess, use, or be under the influence of alcohol,
drugs, controlled substances of any kind (other than those obtained
and properly used pursuant to a valid prescription); or those
purported to be the same including but not limited to imitation
controlled substances and/or related drug paraphernalia on school
grounds, at school sponsored activities either on or off school
grounds, in route to and from school, as well as while students are
or should be in attendance during the school day.

VIOLATIONS:
Any violation of Policy 3320.2 may justify an emergency expulsion
in addition to the actions set forth below:

FIRST OFFENSE:

(1) Long-term suspension up to 10 days from school and school
sponsored activities may be imposed depending on the nature and
circumstances of the offense.

(2) Student Assistance assessment and family conference will
occur prior to re-entry; and

(3) Legal authorities may be notified.

SECOND OFFENSE:

(1) Long-term suspension up to 90 days from school and
school sponsored activities or expulsion may be imposed.

(2) Legal authorities may be notified.

SUBSTANCE TRAFFICKING 3320.3

Students will not traffic (buy, sell, trade or distribute) or attempt
to traffic any alcohol, drugs, controlled substances of any kind or
those purported to be the same, including but not limited to imita-
tion controlled substances on school grounds, at school sponsored
activities either on or off school grounds, in route to and from
school, as well as, while students are or should be in attendance
during the school day.

Any violation of Policy 3320.3 may justify an emergency expul-
sion, in addition to the actions set forth below.

FIRST OFFENSE:

(1) Long-term suspension up to 90 days from school and
school-sponsored activities may be imposed, or expulsion may be
imposed.

(2) Student Assistance assessment and family conference will
occur prior to re-entry; and

(3) Legal authorities may be notified.

SECOND OFFENSE:
(1) Expulsion may be recommended; and
(2) Legal authorities may be notified.

CONDUCT AT OFF-CAMPUS SCHOOL
SPONSORED EVENTS 3320.4

Attendance at off-campus school sponsored events is conditioned
upon the pupil’s observance of District policies and school rules
and regulations.

1. Violators of this rule will be ordered to leave the event. In
case of a serious violation involving alcohol, drugs, fighting, etc.,
parents will be contacted and law enforcement officers may be
notified.

2. Continued violation of this rule is grounds for denial of
admission to future school sponsored events and disciplinary
action up to and including suspension from school.

CLOSED CAMPUS 3320.5

All schools in the Sumner School District will have a closed
campus requiring all students to remain on the school grounds
from the time of arrival until the close of school unless officially
excused.




PROFANITY AND VULGARITY 3320.6

The use of vulgar or profane language by students on school
property or at school sponsored activities or events is prohibited.

DISRUPTION 3320.7

Disruption of the educational program will not be permitted.

CELL PHONES and other
ELECTRONIC DEVICES

High school and middle school students may use cell phones and
other electronic devices before and after school, and during their
assigned lunch period. Students may not use cell phones, electron-
ic communication and/or entertainment devices during instruc-
tional hours (7:25 AM - 2:20 PM) or during passing times. Cell
phones must be stored prior to the class period beginning. Student
using cell phones or other devices during instructional time will
have the item confiscated, and the situation will be addressed with
appropriate disciplinary action. Confiscated items will be released
only to the parents/guardian.

Electronic devices include, but are not limited to iPods, MP3,
palms, headphones, Bluetooth earpieces, etc. Calculators being
used for anything other than calculation will be considered an
electronic device. The school will not assume responsibility if
electronic devices are damaged, lost or stolen at any time. The
school will not be able to investigate damage, lost or stolen
personal electronic devices.

At the elementary level, although the use of cell phones at school
is strongly discouraged, in some cases students with prior approval
from the principal are allowed to carry a cell phone in their back-
pack for use before and after school. The phone must be turned off
during the school day and remain in the backpack.

Other electronic devices such as iPods, MP3, palms, headphones,
Bluetooth earpieces, etc., are not allowed at elementary school.
The school will not assume responsibility if electronic devices are
damaged, lost or stolen at any time. The school will not be able to
investigate damaged, lost or stolen personal electronic devices.

DRESS and PHYSICAL APPEARANCE
3321

Students’ appearance should be neat and clean. Dress and
appearance which cause disruption of the educational process or
present health or safety problems shall not be permitted; otherwise,
dress and appearance are the responsibility of the parent.

DRESS CODE and
APPROPRIATE ATTIRE

In order to facilitate learning for all students, we require that
student dress and appearance follow health and safety standards
and not cause disruption to the learning environment. Appropriate
attire is expected at all times while on school grounds and at all
school sponsored activities. Appropriate headwear may be worn for
after school events.

All dress requirements must be met in all positions (sitting,
standing, bending, reaching) while attending school.

e Undergarments must be covered.

Holes, tears, mesh or other see through materials in garments
may not be in areas that clothing is required to cover.

e (Clothing that promotes drugs, alcohol, tobacco, weapons,
violence, is sexually suggestive, displays inappropriate
pictures or writing, or is worn in a manner identified as gang
related is prohibited. Sleep/beach wear is not appropriate
school dress.

Jewelry that can pose a safety hazard is prohibited.
Wearing of sunglasses is not permitted in the school building.

Students who do not follow these guidelines will be asked to
change their clothing, cover up, or go home if necessary. Further
disciplinary action may follow for repeated offenses.

ATHLETICS 3323.2

No student in the Sumner School District No. 320 shall, on the
basis of gender, be excluded from participation in, be denied the
benefits of, be treated differently from another person, or otherwise
be discriminated against in any interscholastic, club or intramural
athletics or recreational activity offered by the Sumner School
District No. 320. The Sumner School District No. 320 shall not
provide any athletic or recreational activity separately, except as
permitted under applicable state and federal law and WAC 392-
190-025.

DEFACING OR INJURING PROPERTY 3324

Students will not deface or otherwise injure any school property
or property belonging to a school contractor, employee or another
student.

1. Any student who is determined to have defaced or injured
any school property belonging to a school contractor, employee or
another student is subject to suspension and punishment.

2. In addition, the school district may withhold the grades,
diploma, and transcripts of the pupil responsible for the damage or
loss until the pupil or the pupil’s parent or guardian has paid for
the damages.

3. If the student is suspended, the student may not be readmitted
until the student or parents or legal guardian has made payment in
full or until directed by the superintendent of schools. If the prop-
erty damaged is a school bus owned and operated by or contracted
to any school district, a student suspended for the damage may not
be permitted to enter or ride any school bus until the student or
parent or legal guardian has made payment in full or until directed
by the superintendent. When the pupil and parent or guardian are
unable to pay for the damages, the school district shall provide a
program of voluntary work for the pupil in lieu of the payment of
monetary damages. The parent or guardian of such pupil shall be
liable for damages as otherwise provided by law.

ASSAULT OR CAUSING
PHYSICAL INJURY 3324.2

A student shall not intentionally cause, nor attempt to cause
physical injury, nor intentionally behave in a way that could
reasonable cause physical injury to another student or district
employee.




FIREARMS AND WEAPONS 3325

Students will not carry onto or possess on school premises,
school-provided transportation, or at school sponsored activities
any firearm, nun-chu-ka sticks, throwing stars, air gun of any type,
or any other dangerous weapon as defined by law. Students will
also not display firearm look-alikes.

It is prohibited for any person to carry onto school premises, school
transportation, or areas or facilities being used for school purposes,
any firearms or dangerous weapons as defined in RCW 9.41.250
and RCW 9.41.280.

(1) Any student who is determined to have carried a firearm
onto, or to have possessed a firearm on, school premises, school-
provided transportation, or at areas or facilities where school-
sponsored activities are taking place shall be expelled from school
for not less than one year. The superintendent may modify the
expulsion on a case-by-case basis.

(2) Any student found to be in violation of any
prohibition in this policy other than the “firearms” prohibition may
be expelled, subject to applicable due process.

(3) School officials will search the locker of a student if there
are reasonable grounds to suspect that the student has illegally
possessed a fire-arm in violation of RCW 9.41.280.

(4) The school district will notify law enforcement authorities
and the student’s parent or guardian of any allegation or indication
of violation of this policy.

(5) Any violation of Policy 3325 may justify an emergency
expulsion in addition to other appropriate disciplinary action.

(6) Any student found to have displayed a firearm look-alike
in a malicious way may be suspended or expelled for up to
one year.

Exceptions

The prohibitions in this policy shall not apply to the following:

(a) A person engaged in law enforcement or authorized
school district security activities;

(b) A person involved in a showing, demonstration, or
lecture, or firearms safety course authorized by school authorities
in which the firearms of collectors or instructors are handled or
displayed;

(c) A person who possesses nun-chu-ka sticks, throwing
stars, or other dangerous weapons to be used in martial arts classes
authorized to be conducted on the school premises;

(d) A person who is participating in a firearms or air gun
competition approved by the school or school district;

(e) A person who has been issued a license under RCW
9.41.070, only while picking up or dropping off a student;

(f) A person legally in possession of a firearm or dangerous
weapon that is secured within an attended vehicle or concealed
from view within a locked unattended vehicle while conducting
legitimate business at school.

Gun Free Schools Policy

Firearms/weapons, explosives, or items that could be used as
weapons, are not allowed in school, at school-sponsored activities,
on school grounds, facilities, or school provided transportation.
This includes knives of any kind, guns of any type, or simulated
guns, numchucks and brass or metal wrist/arm covers. Demon-
stration speeches in classes cannot include showing any of the
above and use of any weapon in a school play (i.e. drama) must

be cleared with the principal. Students may not possess mace or
pepper spray products unless they have previously submitted the
completed Personal Protection Spray form to their counselor. Those
students who unlawfully possess or discharge a personal protection
device will be subject to discipline for weapons.

Gun Free Schools Notification

In the event a student brings a firearm to school (anywhere on
school grounds, school provided transportation or at any school
event) a one-year mandatory expulsion will be imposed.
Expulsions may be modified on a case-by-case basis by the
Superintendent. Law enforcement and parents will be notified
when any firearm incident occurs.

Firearms and Weapons Anonymous Caller
Hotline 1-800-862-4867

THREATS

Threats of violence or destruction, whether verbal, nonverbal,

in writing, electronic or graphic, are not allowed and may result in
expulsion.

SAFE SCHOOLS LIFELINE

Keep Schools Safe. Report unsafe or threatening activity by calling
the toll-free SafeSchools LifeLine anonymous tip line:

1-866-LIVE TIP ext. 161

A SAFETY LINE FOR OUR DISTRICT

As a student or parent, you have the power to keep our school
district safe. Administrators rely on you to be their eyes and ears
letting them know when a member of our schools or a district
building is in danger.

The SafeSchools LifeLine is a completely anonymous, toll-free tip
line that students and parents can access 24/7/365 any time you
need to tip off school administration about a potential crisis,
such as:

e School Violence (weapons, bomb threats)

e Fights

e School Damage (vandalism, theft )

e Suicide

e Physical and Sexual Abuse or Harassment

e Gang Activity

e Drug & Alcohol Issues

e Discrimination




SEARCH AND SEIZURE 3327.2

The personal property assigned to a student shall be free from
unreasonable search.

General search of school property can be conducted at any time
without notice as authorized by the building principal if he has
reasonable cause to believe that the student lockers or other intend-
ed object of the search is being used for some purpose inconsistent
with school policy, regulation or rule.

Firearms or other dangerous weapons or other possessions that
could reasonably be determined to be a threat to the safety or
security of others shall be seized by school authorities and
transmitted to the proper law enforcement agency.

Items of personal property shall be removed from the possession

of a student when the school authority has reason to believe
possession of such item constitutes a crime, rule violation, or a
danger to the student or others in the school community. In such
instances, the appropriate law enforcement agency shall be involved
as deemed proper by the building administrator.

Items used to disrupt or interfere with the educational process may
be removed from the student’s possession temporarily

CHILD ABUSE AND NEGLECT 3425

Pursuant to RCW 26.44.010/080, it is the policy of the Sumner
School Board that any case of suspected child abuse shall be
immediately reported as provided in State law, and that appropriate
follow-up measures will be taken by the superintendent or
designated representative.

CHILD CUSTODY 3426

In cases related to child custody, the school will respond
consistently with statutes, court orders, and the best interest of
the students. In all cases involving contentions between parents
and guardians for custody, the school will maintain a position of
neutrality.

INTERVIEW AND APPREHENSION
OF STUDENTS 3428

On occasion it is necessary for enforcement officers to interview
students or take them into custody during the school hours.

In such instances district employees will cooperate with enforce-
ment personnel in accordance with established administrative
regulations and procedures.

NONDISCRIMINATION-STUDENTS 3512

Students shall not be unlawfully denied equal educational
opportunities or be lawfully discriminated against because of
national origin, race, religion or economic status.

(WAC 180-40-215)

EQUAL EDUCATION 3513

The Sumner School District is committed to providing equal
educational opportunity for all persons between the ages of three
and twenty-one, without regard to sensory, mental or physical
handicap in its educational programs, activities and policies.
Any person having an inquiry regarding the appropriateness of

placement, instruction, programming or provision of services for
any handicapped student should refer such concern to the
superintendent or designated compliance officer.

(WAC 180-40-215)

VISITORS TO THE SCHOOLS 4310

The Board welcomes and encourages visits to school by parents,
other adult residents of the community and interested educators.
The superintendent shall establish guidelines governing school
visits to ensure orderly operation of the educational process.

1. All visitors to a school shall obtain the approval of the
principal.

a. If the visit is to a classroom the time will be arranged after
the principal has conferred and received approval of the employee
for a mutually agreeable time.

b. The employee shall be afforded the opportunity to confer
with the classroom visitor before and/or after the visitation.

HARASSMENT/
SEXUAL HARASSMENT 5113

The Sumner School District is committed to maintaining an
environment that is free of discrimination. In keeping with this
commitment, the Sumner School District prohibits harassment,

as defined below, of Sumner School District employees, volunteers,
parents, or students by anyone, including administrators, supervi-
sors, co-workers, patrons, visitors, or students. In addition, the
Sumner School District will not tolerate harassment of or retali-
ation or reprisal against any person who makes an harassment
complaint in good faith.

A. Prohibited harassment consists of unwelcome conduct, whether
verbal, physical, or visual, that is based upon a person’s religion,
race, creed, color, national origin, age, sex, marital status, sexual
orientation, disability, or any other status or condition protected by
local state or federal law. Prohibited harassment can occur adult
to students, student to adult, student to student, adult to adult,
male to female, female to male, male to male, and female to
female. Prohibited harassment includes comments, slurs, jokes,
innuendoes, cartoons, pranks, physical harassment, etc., which are
derogatory

on the basis of, or directed to an employee, because of an employ-
ee’s protected status. Harassment also includes negative actions
based on an employee’s participation in activities identified with or
promoting the activities of the protected group.

B. Employees have the right to be free from such harassment on
the job. Harassment is prohibited by state and federal
anti-discrimination laws where:

1. Such conduct is derogatory on the basis of protected
status or directed to an employee because of protected status;

2. Such conduct is severe and pervasive; and

3. Submission to such conduct is made, either explicitly or
implicitly, a term or condition of employment;

4. Submission to or rejection of such conduct by an
individual is used as the basis for employment decisions affecting
such an individual; or

5. Such conduct has the purpose or effect of interfering with
an individual’s work performance or creating an intimidating,
hostile, or offensive work environment.




C. All employees are prohibited from engaging in unlawful
harassment of any other employee and all employees, particularly
supervisors and managers, are responsible to report any unlawful
harassment they observe.

D. SEXUAL HARASSMENT

In addition to the behavior listed above, sexual harassment in-
cludes unwelcome sexual advances, requests for sexual favors or
other verbal or physical conduct of a sexual nature. Sexual harass-
ment has serious consequences, not only for the employees in-
volved, but for the entire company. All employees, managers and
supervisors in particular, are responsible for assuring that the work
place is free from sexual harassment. Because of the District’s
strong disapproval of offensive or inappropriate sexual behavior at
work, all employees must avoid any action or conduct that could
be viewed as sexual harassment.

E. REPORTING RESPONSIBILITIES

District employees, students, parents, and volunteers are required
to report any incidents of behavior that they consider to be sexual
harassment, whether the behavior was directed at them or was ob-
served to have been directed at another individual. All employees
who receive informal complaints or reports of possible unlawful
harassment are required to inform appropriate district personnel of
the complaint or report.

All employees are expected to cooperate fully with the investiga-
tion of any complaints of possible unlawful harassment, and to
provide complete and truthful information to the District’s inves-
tigative team. Each employee bears part of the responsibility for
ensuring a working and educational environment free of sexual
harassment by promptly reporting any violation of this policy and
not condoning unlawful harassment in the district.

F.  REPRISALS, RETALIATION, AND FALSE COMPLAINTS OR
ACCUSATIONS PROHIBITED

Reprisals or retaliation against anyone who makes a complaint of
discrimination or unlawful harassment is prohibited and will result
in appropriate disciplinary action or other corrective sanctions.

Filing of any knowingly false accusation or complaint of unlawful
harassment is prohibited and will result in appropriate disciplinary
action or other corrective sanctions.

TRANSPORTATION-
STUDENT DISCIPLINE 8123

Students shall obey the written rules and regulations established
for the safe transportation of all students to and from school and
school sponsored activities or events and shall obey all reasonable
requests and directions of the bus driver.

Refusal to comply with written rules and regulations or the reason-
able requests of the driver while loading, unloading, or riding a
school district bus shall constitute sufficient cause for discipline
under policies 3110.2/.3/.4/.5.

BUS RULES & REGULATIONS

Our goal is to provide safe transportation to all students. In order
to accomplish this goal there are certain rules that must be
followed by all bus passengers. Failure to do so may result in
suspension of bus riding privileges. Behavior that causes the driver
to be distracted from the road puts all students in danger.

Conduct Rules for Bus Riders

The driver is in full charge of the bus and passengers at all times.
Students must give their correct names when asked. Students may
be assigned seats. In the event of an emergency, students must
follow emergency exit procedures. Students must remain seated
and face forward. Walking or standing is not permitted while the
bus is moving. Quiet conversation with your immediate neighbor is
permitted. Disruptive conduct, including aggressive play is not
permitted. Improper language is not acceptable. Eating, drinking,
and gum chewing are not permitted. Tampering with any bus con-
trols or equipment is prohibited. Disciplinary procedures include,
but are not limited, to the following:

VERBAL WARNINGS

e The first bus misconduct slip is a written warning;

e The second slip may result in a suspension of bus riding
privileges from all buses;

e The third slip may result in a progressive suspension of
days from all buses;

e The fourth slip may result in a suspension for up to 90
school days from all buses.

Exceptional misconduct may result in an automatic five (5) day
minimum suspension from the bus. Exceptional misconduct
includes but is not limited to: weapon violations, possession of
drugs/alcohol or drug paraphernalia, being under the influence

of drugs or alcohol, fighting, intimidation, harassment, extor-

tion, gang activities, refusing to comply with a reasonable request,
possession of tobacco or possession of incendiary devices. Verbal
abuse directed at the driver or refusing to cooperate with the driver
will result in an exceptional misconduct.

Information for Bus Riders

BUS PASSES (obtained from the school office) are required for
leaving the bus at a stop other than the student’s regular stop, or
for riding a bus other than the student’s regular bus.

PLAYING IN THE ROADWAY IS PROHIBITED. Students should
remain at least six (6) feet from the bus until it is completely
stopped. Students must cross only in front of the bus and only
when the driver has given consent. Students shall respect private
property at bus stops.

BUS WINDOWS SHOULD BE LEFT CLOSED unless the driver gives
permission to open them. Students should not extend their heads,

hands, or arms out of the bus windows. Nothing should be thrown
out the windows.

BUS AISLES SHOULD BE KEPT CLEAR AT ALL TIMES. Gym bags,
musical instruments, etc., should be placed under the seat or
carried on the student’s lap. All playground or athletic balls must
be in bags. Items that may cause injury to others, such as breakable
containers, sharp objects, and pins extending from clothing are not
allowed on the bus. No glass containers allowed.




e No animals (including insects, reptiles, fish and birds) are
permitted on the bus, with the exception of service dogs.

e No skateboards or scooters are permitted.

e Improper language or gestures are not acceptable.

GOING HOME FROM SCHOOL Because of the increase in the
number of requests for individualized transportation schedules,
the Transportation Department requests that you choose one
AFTERNOON address for each child. If a student goes to daycare
daily and the parent wants him to go home instead, the parent
must make arrangements to pick up the student at daycare or at
the school.

EXCEPTIONS TO THIS WOULD BE
e an occasional request for a student to visit another
student’s house,
e  or an emergency

ELECTRONIC RESOURCES:
ACCEPTABLE USE POLICY

The Sumner School District promotes positive and effective digital
citizenship among students and staff. It is the District’s goal to
provide electronic resources and intentional staff development that
support innovative teaching and learning in order for our students
to become globally aware, civically engaged and prepared to
succeed in a digital world.

Technology Rules of Conduct

e  Use of Internet/e-mail should promote education and
research and be consistent with the mission of the Sumner
School District.

e  Students and staff are responsible for all content that they
store or send over the Sumner School District Internet/
e-mail system.

e All communications sent by students and staff must be
appropriate, professional and comply with this and other
Sumner School District policies and may not disclose any
confidential or proprietary Sumner School District
information.

All families can participate in student learning through
volunteering in schools or helping out with schoolwork at home.
The Sumner School Web site offers convenient online resources
for students and families.

Now available online:

Attendance Reports in Family Access
Athletic Program Information & Schedules
Budget and Finance Information

Bus Transportation Schedules

Emergency Preparedness Plans

Events Calendar

Facility Use Application

Forms and Student Registration Materials
High School Course Catalog

Lunch and Breakfast Menus

School Messages

Scholarship Applications & Information
Senior Project Manual

Student Progress Reports and Grades

SUMNER SCHOOL DISTRICT
BOARD OF DIRECTORS

Greg Hanon PRESIDENT
Mike Pavlik VICE PRESIDENT
Jeff DeMarre

Richard Hendricks

Sherm Voiles

Dr. Gil Mendoza SUPERINTENDENT

The Board of Directors of the Sumner School District meets at
least one Wednesday each month in the Board Room located at the
Central Office, 1202 Wood Ave., Sumner.

The Sumner School Board welcomes the public to its meetings
and encourages input. Time is scheduled for audience comment at
the start of the meeting. Meetings are open to the public, except
when the Board convenes into executive session. Visitors who
wish to address the Board should use the sign-up sheet provided.
Comments from the public are taken under Board advisement

and may or may not receive action at a future meeting.
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